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ARTICLE 1 
AGREEMENT - RECOGNITION 
1.01 THIS AGREEMENT made and entered into by and between the City School District, 
City of Tonawanda (hereinafter called "The District"), and the Tonawanda Education 
Association, (hereinafter called "The Association") effective July 1, 2006. 
1.02 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
1.03 The District recognizes the Association as the exclusive negotiating agent for the 
professional staff employed by the District, including Teaching Assistants, School Nurses 
(RN), Occupational Therapists, Events Supervisor and Social Workers but excluding the 
Superintendents, Supervisors, Principals, Assistant Principals, Coordinators, Assistant 
Coordinators, Directors and per diem substitute teachers. Membership in the Association 
shall not be a prerequisite for employment or continuation of employment of any 
employee. 
1.04 The Association on behalf of itself and the members of the negotiation unit, agrees that it 
does not assert the right to strike, to assist or participate in any strike or impose an 
obligation to conduct, assist or participate in any strike against the District. 
ARTICLE 2 
NEGOTIATIONS 
2.01 Negotiations will be conducted by up to five (5) duly appointed and authorized 
representatives of the District and the Association respectively, in addition to the Chief 
Negotiator for each party to this Agreement. Observers and resource people shall be 
permitted to attend negotiations meetings with the mutual consent of both parties. 
2.02 Negotiations may be initiated by either the District or the Association by filing a written 
request with the President of the Association or the superintendent, after December 1st in 
the final year of the contract. In the event a successor agreement is not in place prior to 
December 1, 2012, it is agreed the parties will submit the matter to fact finding. 
2.03 Written reports or negotiation bulletins distributed to employees in the bargaining unit by 
the Association will be supplied to the Superintendent on the date of such distributions. 
Neither party shall involve students in negotiations in any manner whatsoever. 
2.04 A copy of any public record which would be made available to residents of the District 
upon request and which are relevant and material to mandatory negotiable subjects will 
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be made available to the Association's Chief Negotiator upon request at no expense to the 
District. 
2.05 Sincere efforts will be made to reach agreement on any matter with a fiscal implication 
no later than May 1st. 
2.06 Neither the Association nor the District will be required by the other to re-negotiate any 
provision of this Agreement during the term hereof except following appropriate written 
notice to be filed after December 1st, in any year in which this Agreement expires. 
Negotiations will not be re-opened on any matters contained herein during the term 
hereof, except in accordance with this section, provided, however, that in the event that 
the District and the Association mutually agree to amend any term of this Agreement, 
said amendment shall be in writing and executed by authorized representatives of said 
parties. 
Neither party to this Agreement shall be required to negotiate matters not contained in 
this Agreement during its terms except in cases as required by applicable law. 
2.07 Five hundred (500) copies of this Agreement shall be reproduced and supplied to the 
Association with reproduction expenses agreed to and borne equally. Copies will be 
made available to the Association within sixty (60) days of signing of the contract. It is 
the responsibility of the Association to distribute copies to all members of the bargaining 
unit, including those who are not members of the Association. 
2.08 A list of all officers and building representatives of the Association shall be presented to 
the Superintendent within thirty (30) days of their election. 
ARTICLE 3 
GRIEVANCES - ARBITRATION 
3.01 Declaration of Purpose 
It is the purpose of these procedures to provide a means for orderly settlement of 
differences, promptly and fairly, and to assure equitable and proper treatment of 
employees pursuant to the terms of this grievance procedure. 
3.02 Grievance Definitions 
a. "Employee" shall mean any member of the bargaining unit. 
b. "Immediate Supervisor" shall mean the administrator to whom the employee is 
directly responsible. Normally, this will be the Building Principal. 
c. "Grievance" shall mean a claimed violation, misinterpretation, or inequitable 
application of this Agreement. 
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d. "Aggrieved party" shall mean a person or persons in the bargaining unit filing a 
grievance. 
e. "Days" shall mean consecutive calendar days, excluding Saturdays and Sundays. 
3.03 Basic Standards and Principles 
a. The resolution of a grievance at the lowest procedural step will be encouraged. 
b. An employee shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination or reprisal. 
c. An aggrieved party, having filed a grievance, shall have the right to be 
represented at any step of this grievance procedure by duly authorized 
representatives of the Association. 
d. Written statements and records pertaining to a grievance case shall be made 
available during normal office hours upon prior request, within five (5) working 
days to each party to a grievance. 
e. Confidential information exchanged during grievance meetings will be treated 
accordingly. Disciplinary charges and related records wherein the final 
determination is that the employee was completely absolved of guilt shall not 
remain part of the personnel file of the grievant. 
f. It shall be the Superintendent's responsibility to take such steps as may be 
necessary to give force and effect to these procedures. Each administrator shall 
have the responsibility to consider each grievance presented to him, and make a 
determination, within the authority delegated to him, within the time specified in 
these procedures. 
g. If a grievance is appealed to arbitration pursuant to this Agreement, such appeal 
shall constitute a waiver by the grievant and the Association of all rights he or 
they have to bring the subject matter of the grievance before any administrative 
agency (including the Commissioner of Education) or court for decision other 
than to move to stay, vacate, or confirm an arbitration. 
h. The failure to file any grievance within thirty (30) days after the grievant knew or 
should have known of the occurrence or practice upon which it is based, shall 
constitute a waiver of any claim based upon that particular occurrence or practice 
for that particular grievant. 
i. Strict adherence to the listed time periods shall be a condition precedent to filing 
for arbitration, unless an extension is mutually agreed upon in writing. 
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3.04 The Grievance Procedure 
Informal Step - Within no more than thirty (30) days of the complained of event or 
action, the aggrieved party will orally present a grievance to his immediate supervisor for 
informal discussion and recommendations. If such grievance is not satisfactorily 
resolved at this Step, the aggrieved party may then proceed to Step 1. 
Step 1 - Immediate Supervisor - The aggrieved party shall prepare a written statement 
of the grievance and present it to his immediate supervisor, the Superintendent and the 
President of the Association, or in his absence, his designee. The immediate supervisor 
shall furnish his written determination to the aggrieved party within five (5) days after he 
received the written grievance. If such grievance is not satisfactorily resolved, the 
aggrieved party may proceed to Step 2. 
Step 2 - Superintendent - The aggrieved party will submit to the Superintendent, not 
later than fifteen (15) days after the Step 1 determination is issued, a written request for 
review of the grievance accompanied by all pertinent and additional factual data and 
specification of the nature of the grievance. The Superintendent, or his designee, will 
conduct whatever additional inquiry is necessary and will convene a grievance 
conference with the persons directly involved and their representatives, within fifteen 
(15) days after receipt of the aggrieved party's written request for review and supporting 
information. Within fifteen (15) days after the conclusion of the presentations and 
discussions, the Superintendent, or his designee, will issue his written determination to 
the aggrieved party. 
Step 3 - Arbitration 
a. If a grievance is not satisfactorily resolved within fifteen (15) days after receipt of 
the Superintendent's determination, the Association, upon written request of the 
aggrieved party, may invoke binding arbitration by filing with the office of the 
Superintendent written notice of such intent not later than fifteen (15) days after 
the end of the above fifteen (15) day period. Not later than fifteen (15) days 
thereafter, the party invoking arbitration shall request a panel of twenty (20) 
arbitrators from the American Arbitration Association. The parties will then be 
bound by the Voluntary Labor Arbitration Rules of the American Arbitration 
Association to the extent that such rules do not conflict with this Agreement. 
' c ' 
The arbitrator will hear the matter promptly and render a written decision setting 
forth his findings, conclusions and award concerning the issues submitted to 
arbitration. The decision will be final and binding on the District, the Association 
and all parties in interest. 
The arbitrator shall have no power or authority to render an award which is 
explicitly contrary to, inconsistent with, or which adds to, detracts from or 
modifies any expressed term of this Agreement. 
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d. The costs of the arbitrator's services, including his per diem expenses and his 
actual and necessary travel and subsistence expenses, will be shared equally by 
the District and the Association. 
e. Upon receipt of a list of arbitrators from the American Arbitration Association, 
each party shall strike any names that are not acceptable, leaving as many names 
as possible and placing in their order of preference the arbitrators desired. The 
arbitrator shall be the highest mutual choice of both parties. If a mutually 
acceptable choice is not evident, a second list shall be requested and if no 
mutually acceptable arbitrator is chosen from the second list, the American 
Arbitration Association shall choose the arbitrator. 
3.05 Progressive Discipline 
The provisions of this Section 3.05 shall constitute a negotiated alternative procedure to 
Section 3020-a of the Education Law (or any successor thereto). 
a. The District may discipline, with Just Cause, a tenured teacher, by imposing a 
reprimand, a fine of not more than $ 1,000 or a suspension without pay of not 
more than fifteen (15) work days. 
b. In the event the District takes disciplinary action by imposing a reprimand, a fine 
of not more than $ 1,000, or a suspension without pay of not more than fifteen (15) 
work days, the District shall serve the teacher with a written statement of the 
charges. Within ten (10) days of receipt of such notice, the tenured teacher can 
accept the penalty or the teacher and the Association may utilize the grievance 
and arbitration procedures as set forth in Section 3.04 of Article 3. 
c. In the event a tenured teacher is suspended without pay, the following shall apply: 
1. The daily rate of pay shall be 1/200th of the teacher's annual salary; 
2. There will be no loss of medical benefits during the unpaid suspension; 
3. A teacher will not earn seniority while on suspension without pay. 
3.06 Discharge of Tenured Teachers 
If a teacher is to be discharged from employment in which the teacher has been granted 
tenure by the Board of Education, the teacher may make a binding, irrevocable election to 
have that matter processed through binding arbitration in accordance with the terms of 
this Agreement, as follows: 
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a. Within not more than five (5) days of receipt of the statement of charges referred 
to in Education Law Section 3020-a, the teacher shall notify the Clerk of the 
Board that he does not desire a hearing on the charges pursuant to Section 3020-a, 
but does desire to invoke binding arbitration under the terms of this Agreement. 
Said notice shall be written, and signed by the employee. A copy must be 
furnished by the teacher to the Superintendent and the Association President with 
notification to the Clerk of the Board. Whenever these conditions are not 
complied with, the teacher's claim shall be deemed to be waived and absolutely 
barred from further processing under the terms of this Agreement. 
b. As a further condition precedent to enjoyment of the benefits of binding 
arbitration under this Agreement, the teacher shall stipulate, in writing, with the 
Association and the District, that he agrees to be bound by the arbitrator's award; 
agrees that the award may be confirmed by the New York Supreme Court of the 
Eighth Judicial District; and agrees to forego and irrevocably waive any rights he 
has or may have to a hearing or determination by any judicial or administrative 
tribunal except as is permitted by CPLR Section 7511. 
c. The aforesaid teacher shall not be discharged except for any of the following 
causes: (1) insubordination, immoral character or conduct unbecoming a teacher; 
(2) inefficiency, incompetence, physical or mental disability or neglect of duty. 
The arbitrator shall determine whether the facts established at the hearing 
constitute Just Cause for discharge. Failure to maintain certification as required 
by the Education Law and the regulations of the Commissioner of Education shall 
constitute Just Cause for discharge. Failure to maintain certification as required 
by the Education Law and Regulations of the Commissioner of Education shall 
result in an immediate suspension without pay pending either a hearing or 
arbitration. 
3.07 Any employee who holds the benefits of tenure pursuant to the Education Law against 
whom disciplinary charges are brought pursuant to this Article shall make an election in 
writing as required by Education Law Section 3020 of either the procedures specified in 
Education Law Section 3020-a or the alternate procedures contained in this collective 
bargaining agreement. The alternate procedures contained in this collective bargaining 
agreement shall be completed within the time allowed therefore under Education Law 
Section 3020-a. 
3.08 Progressive Discipline of Teaching Assistants 
The provisions of this section constitute a negotiated altered procedure of Section 3020-a 
of the Education Law (or any successor thereto). 
a. Teaching Assistants will serve a probationary period of three (3) years. Upon 
completion of the three year probationary period, the District may discipline a 
Teaching Assistant by imposing a reprimand, a fine of not more than three 
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hundred forty dollars ($340) or a suspension without pay of not more than fifteen 
(15) work days with just cause. 
b. In the event the District takes disciplinary action by imposing a reprimand, a fine 
of not more than three hundred forty dollars ($340), or a suspension without pay 
of not more than fifteen (15) work days, the District shall serve the Teaching 
Assistant with a written statement of the charges. Within ten (10) days of receipt 
of such notice, the Teaching Assistant can accept the penalty or the Teaching 
Assistant and the Association may utilize the grievance and arbitration procedures 
as set forth in Section 3.04. 
3.09 Discharge of Teaching Assistants 
If a Teaching Assistant is to be discharged from employment in which the Teaching 
Assistant has been granted tenure by the Board of Education, the Teaching Assistant may 
make a binding, irrevocable election to have that matter processed through binding 
arbitration in accordance with the terms of this Agreement, as follows: 
a. Within not more than five (5) days of receipt of the statement of charges referred 
to in Education Law Section 3020-a, the Teaching Assistant shall notify the Clerk 
of the Board that he does not desire a hearing on the charges pursuant to Section 
3020-a, but does desire to invoke binding arbitration under the terms of this 
Agreement. Said notice shall be written, and signed by the employee. A copy 
must be furnished immediately by the Teaching Assistant to the Superintendent 
and the Association President. Whenever these conditions are not complied with, 
the Teaching Assistant's claim shall be deemed to be waived and absolutely 
barred from further processing under the terms of this Agreement. 
b. As a further condition precedent to enjoyment of the benefits of binding 
arbitration under this Agreement, the Teaching Assistant shall stipulate, in 
writing, with the Association and the District, that he agrees to be bound by the 
arbitrator's award; agrees that the award may be confirmed by the New York 
Supreme Court of the eighth Judicial District; and agrees to forego and 
irrevocably waive any rights he has or may have to a hearing or determination by 
any judicial or administrative tribunal except as is permitted by CPLR Section 
7511. 
c. The aforesaid Teaching Assistant shall not be discharged except for any of the 
following causes: (1) insubordination, immoral character or conduct unbecoming 
a Teaching Assistant; (2) inefficiency, incompetence, physical or mental disability 
or neglect of duty. The arbitrator shall determine whether the facts established at 
the hearing constitute just cause for discharge. Failure to maintain certification as 
required by the Education Law and the regulations of the Commissioner of 
Education shall constitute just cause for discharge. 
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10 Discipline and Discharge of Registered Nurses 
a. The employer retains the express right to discipline and discharge employees for 
any just cause. If an employee or a group of employees believes that the 
employer has disciplined or discharged unjustly, the grievance procedure shall be 
used to appeal the employer's decision, by submitting the grievance at Step 2 
within ten (10) days and proceeding to Step 3 if necessary. 
b. The Union President shall be notified in writing within seventy-two (72) hours of 
any written reprimand, suspension or discharge against any employee. The 
foregoing Fair Hearing procedure shall replace all rights under Section 75 of the 
Civil Service Law. 
ARTICLE 4 
COOPERATIVE STUDY 
01 Matters for cooperative study may be suggested by any member of the bargaining unit to 
the Superintendent or the Association President. The Superintendent and the Association 
President will evaluate the suggestion and will proceed to form a committee if, after 
discussion either deems it advisable. The committee shall consist of six (6) members 
appointed by the Association, six (6) members appointed by the Superintendent, the 
Superintendent, and the Association President or their delegates. Four (4) members from 
each group shall have background experience or training in the subject under discussion. 
02 The Superintendent and the Association President, or their delegates, shall arrange the 
initial meeting. The committee shall establish its own rules of procedure, including the 
selection of a chairman, a time and place for meetings, and the mutual adoption of an 
agenda for meetings. 
03 Matters shall be studied and reviewed, with recommendations and reports as necessary 
presented to the Superintendent, Board of Education and the Association. When 
agreement on any issue is reached, the committee will present its recommendations to the 
Board of Education, the Association, the Superintendent and the Association President. 
The recommendations of any of these committees are strictly advisory in nature and the 
Board of Education retains the final authority to make final and binding decisions and 
implement said decisions. 
ARTICLE 5 
SICK LEAVE ALLOWANCE 
01 Each regular full-time employee covered by this Agreement will be credited with an 
annual paid sick leave allowance on September 1st of each school year for ten (10) month 
employees, and on July 1st each school year for twelve (12) month employees, if the 
employee completes his first day's assigned duties. Otherwise, the annual allowance will 
be credited to the employee on the first day worked each year. 
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5.02 The amount of the annual sick leave allowance will be earned at the rate of one and one-
half (1-1/2) days per month of employment each year; e.g. 15 days for 10 months and 18 
days for 12 months. Employees hired after the beginning of the school year will be 
credited with the number of full months remaining that school year. Members leaving 
the employ of the District during the school year shall have sick days pro-rated 
accordingly and shall be required to pay back, a sum equal to the daily rate times the 
number of sick days used but not earned. 
5.03 In addition to his annual sick leave allowance, at the beginning of each school year, each 
regular full-time employee shall be credited with his unused accumulated sick leave. 
Sick leave shall accumulate up to a maximum of two hundred (200) days. Accumulated 
sick leave shall not be considered as terminal pay at time of retirement or resignation. 
Annually, on or before the first pay in October, each bargaining unit employee shall 
receive a written summary of his accumulated leave benefits. 
5.04 If during an illness or other medically verified disability, an employee exhausts his 
accumulated leave benefits, the employee will be granted an extension of sick leave 
without pay, for up to one (1) year after the accumulated leave benefits are exhausted. 
These benefits apply when the benefits of Article 7 do not apply. 
5.05 A teacher may be absent up to five (5) consecutive school days without submitting a 
doctor's certificate. However, when there is a question that the teacher's absence is not 
due to illness as claimed, a certificate from a physician, podiatrist, chiropractor or dentist 
substantiating said claim may be required. The employee will be notified during his 
period of absence if such certificate will be required. A certificate from a physician, 
podiatrist, chiropractor or dentist that an employee is fit to resume active employment 
shall be required for any absence of fifteen (15) consecutive work days or more due to 
mental or physical disability, upon request of the District. 
5.06 No deduction from the employee's salary or accumulated sick leave will be made for 
days of absence when school is not officially in session; that is, days when the employee 
is not required to report for duty. 
5.07 Substitute teachers, only when on a long-term assignment or contract status, will be 
granted a sick leave allowance in proportion to the terms of employment according to 
Section 5.01. 
5.08 Sick-Leave Bank 
a. Eligibility - Regularly scheduled, full-time teachers, teaching assistants and 
registered nurses will be eligible to participate in the bank if, on September 1 of 
the school year, they have: 
1. Twenty-five (25) or more days of accumulated sick leave, or 
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2. Having less than twenty-five (25) days of accumulated leave, but having 
three (3) or more years of service in the District, they can establish that the 
failure to accumulate twenty-five (25) days was the result of a disabling 
injury or illness in a continuous absence under the care of a physician. 
3. During his service with the District, a teacher shall have only one (1) 
opportunity to become a member of the Sick Bank. That is to say, such 
teacher shall be eligible to become such member within a period of sixty 
(60) days from the date of the execution of this Agreement, and as to 
teachers employed subsequent to the execution of this Agreement, within 
a period of sixty (60) days from the date of eligibility of such teacher. 
b. Administration - The Bank will be administered by the Superintendent or his 
appointee under the following regulations: 
1. A participant must exhaust all personal sick leave days before using the 
Sick Leave Bank. 
2. Each participating employee will contribute one day of accumulated 
personal sick leave on an irrevocable basis in September of each year 
unless the total days in the Bank is four hundred (400) or more on 
September 1, in which case current members may remain in the Bank 
without contribution and new members may join by contributing a day of 
accumulated personal sick leave. 
3. For a person who has exhausted his sick leave, use of leave days in the 
Bank shall be permitted, as provided below for a member suffering a 
disabling injury or illness. A disabling injury or illness is one which 
results in a continuous absence or the reoccurrence of a continuing 
condition under the care of a physician. A statement from a physician, 
podiatrist, chiropractor or dentist as to the nature of the disability or illness 
and an estimate of the duration of the absence shall be submitted with the 
application. 
4. A member of the Bank may apply for up to thirty-five (35) days of leave 
at the rate of ninety percent (90%) of the member's current daily rate of 
pay. Should the disability or illness continue, a second application for up 
to an additional twenty-five (25) days may be submitted, to be paid for at a 
rate of seventy-five percent (75%) of the member's current daily rate of 
pay. In the event that the disability or illness continues beyond the date of 
the second leave, a final extension may be granted for up to twenty-five 
(25) days at sixty percent (60%) of the member's current daily rate of pay. 
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5. Deductions from the Sick Bank, which are made for sick leave utilized 
herein shall be made on a prorated basis in accordance with sick leave 
drawn under the provisions of clause number b.4. above. That is to say, a 
teacher who utilizes a day of such leave on the basis of ninety percent 
(90%) of a day's pay shall result in the deduction of ninety percent (90%) 
of one such day contributed to the Sick Bank. A teacher who utilizes a 
day of such sick leave on the basis of seventy-five percent (75%) of a 
day's pay shall result in the deduction of seventy-five percent (75%) of 
one such day contributed to the Sick Bank. A teacher who utilizes a day 
of such sick leave on the basis of sixty percent (60%) of a day's pay shall 
result in the deduction of sixty percent (60%) of one such day contributed 
to the Sick Bank. 
6. Days for teaching assistants and school nurses (RN) shall be credited to 
and deducted from the bank on a pro-rated basis as compared to the 
equivalent of one teaching day. 
5.09 Workers' Compensation 
An employee shall not receive both Workers' Compensation benefits and sick leave 
benefits. After the employee's case has been adjudicated, any award shall be paid 
directly to the District for those days that the employee received sick leave benefits to 
which he was entitled. 
ARTICLE 6 
SHORT-TERM LEAVES OF ABSENCE 
6.01 Death in the Family 
A maximum of five (5) consecutive work days, to be taken within five (5) work days of 
the date of the funeral or memorial service, per instance. "Family" for this purpose shall 
include spouse, child, stepchild, grandchild, father, mother, brother, sister, mother-in-law, 
father-in-law, brother-in-law, sister-in-law and grandparent. 
6.02 Funerals 
One (1) day per instance will be granted for attendance at a funeral of any other relative 
or colleague. Such days shall be deducted from the employee's sick leave. 
6.03 Paternity Leave 
Up to two (2) days per school year will be granted a male employee on account of his 
wife's maternity confinement on days when school is in session. Such days shall be 
deducted from the employee's sick leave. 
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6.04 Family Illness 
A total of fifteen (15) days in any one school year will be granted an employee when his 
personal attention is required for the care of a sick member of the immediate family. 
"Immediate Family" for this purpose shall mean one closely related and usually residing 
in the household, such as a spouse, child, parents or one permanently residing in an 
employee's household, provided proof of residence is supplied. Such days shall be 
deducted from the employee's sick leave. 
6.05 Personal Obligations 
a. Up to three (3) days will be granted for the transaction of business that cannot be 
done except during school hours and exceptional personal obligations or 
emergencies, with the approval of the Superintendent of Schools or the Building 
Principal, which approval shall be subject to the terms of this Agreement. 
b. These days may not be used immediately preceding or following a school holiday 
or vacation except in emergencies. 
c. The application will be submitted by the employee to his immediate supervisor at 
least two (2) school days prior to the desired day of absence when possible. The 
following revised application form will be used. 
d. Any unused days shall accumulate into an employee's sick leave, but thereafter 
shall be used solely for sick leave purposes. 
e. The District reserves the right to set rationale limitations upon the number of 
employees who may use personal obligation leave on any one (1) day. 
6.06 College Graduation 
One (1) day or part thereof will be granted for attendance at graduation exercises for self, 
spouse, parent, son or daughter. Such days shall be deducted from the employee's sick 
leave. 
6.07 Religious Holidays 
A maximum of three (3) days per year shall be granted for the observance of major 
religious holidays which have been regularly observed by an employee as a member of a 
religious faith, the basic tenet of which requires a total abstinence of work on the 
employee's regular work day. An employee who plans to request a leave, shall so notify 
his immediate supervisor within at least thirty (30) days prior to the day or days to be 
taken off. 
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6.08 Special Cases 
Special and unusual leave requests not provided for in these regulations may be 
considered by the District when presented in writing. 
6.09 Jury and Witness Service 
An employee who is summoned for and serves as juror or is subpoenaed for and serves as 
a witness in a court action in which the employee is not a party, will be granted a paid 
leave of absence for said purposes. The employee will pay over to the District the fees 
received for said service less itemized parking fees and approved mileage allowance. On 
days in which the employee does not appear for jury duty, the employee shall work 
his/her regular schedule. 
6.10 President Time 
a. The President of the Association may be granted leave from teaching duties, with 
pay, at the discretion of the Superintendent, for professional purposes, such as 
NYSUT Convention, local professional conference day planning, and meetings 
directly related to and intended for the benefit of the pupils of this school system. 
This leave is not construed to cover any routine business of the Association or the 
promotion of its organization. 
b. Upon request, the Association President will be released from unassigned duty 
time to attend to the Association business, including meetings with 
administration. 
c. The President of the Association shall not be assigned a supervisory period during 
the school day and shall be permitted to utilize all non-instructional time for the 
conduct of Association business. 
d. The Association President will be assigned four (4) instructional periods only. 
This will remain in effect so long as the President is directly involved in at least 
four (4) District Committees and/or projects. 
e. In the event the President is an elementary level teacher, President time 
arrangements shall be made by agreement between the Superintendent and the 
Association President. 
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6.11 Association Officers Leave 
Five (5) Association officers will be granted up to two (2) paid non-deductible leave days 
each for meetings with administrators in connection with negotiations and grievance 
proceedings. 
6.12 Association Business Days 
In addition to the benefits contained in Section 6.10 and 6.11, the Association shall be 
provided four (4) days per year of leave with full pay and benefits. Use of leave days 
will be administered by the Association President with notice to the Superintendent. The 
Association will reimburse the District any salary cost for a substitute hired to replace the 
Association's representative given leave. 
6.13 NYSUT Delegates 
Up to three (3) employees who are delegates to the NYSUT Convention shall be granted 
up to three (3) days each, with pay, to attend the Convention, not deducted from any 
personal or sick leave. 
6.14 Retirement System Conference 
One (1) employee, who is a delegate to the New York State Retirement System 
Conference, shall be granted up to three (3) days non-deductible, with pay to attend the 
Conference. 
6.15 Teacher on Special Assignment 
A teacher on special assignment (TOSA) is a teacher who is voluntarily assigned by the 
Superintendent to duties outside his/her tenure area. A teacher on special assignment 
shall be considered on a leave of absence for the duration of the special assignment. A 
teacher on special assignment shall be compensated at his/her appropriate salary and step, 
and shall be entitled to all other benefits provided by this Agreement on the same basis as 
if the teacher remained in their regular teaching assignment. A teacher on special 
assignment shall continue to earn credit for salary placement during the term of the 
special assignment, but will not accrue seniority in their tenure area of original 
appointment. At the end of a special assignment, the teacher will have the right to return 
to their previous teaching assignment in the same building. If such assignment no longer 
exists, and the teacher has not been placed on the District's Preferred Eligibility List, then 
the teacher shall be assigned another position in their tenure area. 
6.16 Adoption of a Child 
A total of five (5) days in any one school year will be granted to an employee who is 
adopting a child. Such time shall be deducted from an employee's sick leave 
accumulation. 
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ARTICLE 7 
RETIREMENT PROGRAMS 
7.01 Unless otherwise indicated, employees with twenty (20) or more years of credited service 
in the New York State Teachers' Retirement System shall be entitled to the following 
retirement program. Credited professional service shall mean the total of an employee's 
years of service credited for salary purposes at the time of initial employment and their 
years of actual Tonawanda teaching service. 
An employee who is eligible to retire and retires under the provisions of the New York 
State Teachers' Retirement System may elect to have paid on their behalf into the Trust 
and Agency Account, a sum equal to the number of their accumulative sick leave days on 
their last day of active employment to a total maximum of two hundred (200) days 
according to the following schedule: 
Minimum 
Number of Years 
Credited 
Tonawanda 
Service 
10 
15 
20 
25 
Rate Per Day 
$30 
$45 
$60 
$70 
Maximum Days 
200 
200 
200 
200 
Maximum 
Amount 
$6,000 
$9,000 
$12,000 
$14,000 
This sum of money will be credited to such employee, by the District, for the express 
purpose of payments of premiums on his behalf for continuation in the District's Health 
Insurance Programs or for coverage of unreimbursed medical or dental expenses that 
would be eligible for reimbursement under the provisions of the Internal Revenue Code 
Section 105(h). Any unexpended sum of money so credited to such employee shall, upon 
the date of such employee's death, become the sole and exclusive property of the District. 
A teacher selecting this option must notify the District and submit a letter of 
resignation/retirement no later than March 1 of the year in which they are retiring. 
7.02 Upon retirement, a school nurse (RN) and/or a teaching assistant shall receive a payment 
equal to the number of total accumulated leave days not to exceed two hundred (200) 
days paid at a rate of fifty-five dollars ($55) per day beginning in 2007-2008. This 
payment shall be used as payment of health insurance coverage in the same manner as 
provided in Section 7.01. 
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ARTICLE 8 
CHILD-REARING LEAVE 
8.01 Child-rearing leaves of absence will be granted, without pay, for a period not to exceed 
three (3) full plus one partial semester. Such leave will be granted only to an employee 
who is the custodial parent, step-parent, foster parent or legal guardian of a child who is 
under six (6) years of age at the time the leave begins and who resides with the employee. 
No more than three such leaves shall be granted to any employee. 
8.02 An application for the leave of absence must be submitted to the Superintendent's office 
at least thirty (30) calendar days prior to the expected last day of work. The application 
will state the expected date of return to active employment which will be not less than 
three (3) weeks before the end of a semester. When possible, the employee will return to 
active employment on the first day of a new semester. 
8.03 Resumption of active employment will occur at the beginning of the semester specified in 
the leave application, or on such other date mutually determined by the Superintendent 
and the employee. 
8.04 The employee will confirm in writing to the Superintendent whether or not the employee 
will return to active employment on the date specified in the application. Said notice will 
be furnished to the Superintendent not less than thirty (30) days before the expected 
return date. If the employee applies to extend the leave and return on a later date, the 
employee will be granted an extension of such leave if any period remains available 
within the maximum specified under Section 8.01. Such application for extension of 
leave must be submitted in writing no less than thirty (30) calendar days before the start 
of said extension. 
8.05 If the employee fails to resume active employment after termination of the leave, the 
employee will be considered to have resigned voluntarily. 
8.06 If a final court order in a proceeding to which the District is a party determines that any 
provision of this Article is invalid and unenforceable, the entire Article shall be re-
negotiated immediately upon written notice of either the District or the Association to the 
other. 
8.07 The District's Group Health Insurance Programs will be continued in effect for a teacher 
during the leave if the teacher pays the necessary premiums. 
8.08 The time when an employee is on child-rearing leave shall not count toward the 
employee's seniority or probationary period, but the time shall not be treated as an 
inteiTuption of continuous service. Nothing in this paragraph 8.08 shall be deemed to 
have forfeited seniority previously granted to employees while on unpaid leave of 
absence. 
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8.09 An employee on an approved unpaid leave of absence of four (4) or more weeks shall 
have the right to return to their previous teaching position in the same building for a 
period of up to one calendar year. During the period of such leave, the District shall 
place a long-term substitute within the position and there shall be no internal posting for 
such position. If such a position no longer exists or the leave extends beyond one year, 
the teacher shall either be placed on the District's PEL list or the teacher will be assigned 
to another position in their tenure area but shall not have a choice of building or position. 
An employee on an approved unpaid leave of absence of less than four (4) weeks may be 
replaced by either a per-diem or long-term substitute. 
ARTICLE 9 
SABBATICAL LEAVE 
9.01 Professional staff members may apply for sabbatical leave based on certain conditions of 
eligibility and purpose. 
9.02 Eligibility 
The applicant must be a permanently certified teacher with at least six (6) years of 
continuous service in the Tonawanda School System and should preferably have earned a 
Master's Degree. Consideration will be given for the purpose of professional self-
improvement which will benefit the school district. This may include post Master's 
Degree graduate work and educational travel when structured and associated with a direct 
instructional assignment, such as a planned educational experience by a recognized 
college, Vista Program, etc. 
9.03 Conditions 
a. Consideration of not more than two (2) staff members per year and availability of 
qualified substitutes for the position. 
b. Sabbatical leave may be granted for one (1) or two (2) school semesters. The two 
(2) semester leave, ten (10) school months, shall be at sixty percent (60%) of the 
applicant's salary for that period. The one (1) semester leave, five (5) school 
months, shall be at fifty percent (50%) of the applicant's half-year salary. 
c. While on leave the individual will enjoy all the advantages of employment in the 
Tonawanda School System, including payment of group insurance premiums, 
accumulated sick leave benefits, retirement credit, increment credit and 
accumulated sick leave benefits, retirement credit, increment credit and 
accumulated seniority rights. No annual sick leave allowance and no short-term 
leave, referred to in Article 5 and 6 of this Agreement, shall be credited to or 
accumulated by a teacher on a two (2) semester sabbatical leave. 
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d. The leave is granted at the discretion of the Board of Education to benefit the 
children of the District. Therefore, the individual is expected to return to his 
regular position in this system for a period of at least five (5) years. If the 
individual chooses to leave before the completion of the five (5) years of service, 
he agrees to repay the pro-rata amount due at the rate of 10 percent (10%) per 
semester for the next ten (10) school semesters. 
9.04 Application 
Written application must be made to the Committee on Educational Opportunity of the 
Association and to the Superintendent, stating complete information regarding the 
purpose of the leave, implementation and practical application to the District. After 
review, the Committee on Educational Opportunity will submit its recommendation to the 
Superintendent prior to submission to the Board of Education on or before April 1st for 
the intended beginning after July 1st of that year. Recipients will be notified of 
acceptance or denial within three (3) days after the April Board meeting. 
9.05 This article shall not apply to registered nurses or teaching assistants. 
ARTICLE 10 
PROFESSIONAL MEETINGS 
10.01 A written request must be submitted to the Superintendent for his review, at least one (1) 
week before the next regular Board of Education meeting preceding the professional 
meeting for prior approval of the Board of Education. 
10.02 Conferences or meetings related to curricular matters and special fields, e.g. health or 
guidance, usually will be limited to one (1) employee, except when such meetings are 
held in the local metropolitan area. 
10.03 The reasonable and necessary expenses incident to attendance at the conference or 
meeting, as approved by the Board of Education, will be paid after submission of a 
voucher and supporting receipts and bills. 
ARTICLE 11 
TEACHER VISITING DAYS 
11.01 With the prior approval of the Superintendent, these days are provided for observation of 
particular classroom situations either locally or out-of-district, for the purpose of 
instructional improvements to children and increased teacher proficiency in a specific 
assignment. A written report shall be provided to the building principal with respect to 
such observations. 
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11.02 This objective is directly concerned with instructional procedures and the supervisory 
function of improvement of instruction; therefore, visiting days will be granted a teacher 
when such observations are planned and structured for a specific purpose and need of the 
individual. To be consistent with the objective, visiting days will be planned in 
conference with the Coordinator concerned and the Building Principal prior to any 
arrangements for visiting another school. A visitation evaluation conference should be 
arranged by the Principal for the next school day. 
11.03 This article shall not apply to registered nurses or teaching assistants. 
ARTICLE 12 
PERSONNEL FILE 
12.01 Upon request, arrangements will be made by the Superintendent or his designee so that a 
teacher may review the contents of his own personnel file located at the District Central 
Office. All pre-employment data and personal references will not be available for 
inspection. The Superintendent or his administrative delegate will be present at the 
review of the file. At the teacher's request, the NYSUT representative also will be 
entitled to be present. Only those persons with an official right or the teacher's 
authorization may inspect the teacher's personnel file. The teacher will be entitled to 
submit for inclusion in his file his own written signed response to any material in the file. 
In reference to the above paragraph, under the following conditions a teacher, upon 
request, may secure a copy of any document in his personnel file that is available for his 
inspection as defined herein: 
a. The first ten (10) pages per year shall be provided free of charge. 
b. Any pages over the number often (10) per year, will be provided at a cost of 
twenty-five cents ($.25) per page. 
c. A maximum of five (5) teachers per day may request copies of documents from 
their personnel file. 
d. A reasonable time period may elapse to copy documents. 
e. Copies requested by the Association for processing matters under article 3.04, 
3.05 and 3.06 shall be provided at no cost to the Association. 
ARTICLE 13 
SENIORITY 
13.01 "Tenure Area Seniority" means years, months, days of continuous employment by the 
District within a tenure area as determined by the employee's earliest date of service and 
appointment in the Board of Education's official minutes. Tenure Area Seniority once 
acquired will not thereafter be forfeited except by termination of employment. 
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13.02 Whenever the District abolishes a position held by a member of the teaching staff, the 
services of the teacher having the least seniority in the system within the tenure area of 
the position abolished shall be discontinued. 
13.03 If an office or position is abolished, or if it is consolidated with another position without 
creating a new position, the person filling such position at the time of its abolishment or 
consolidation shall be placed upon a preferred eligible list of candidates for appointment 
to a vacancy that then exists or that may thereafter occur in an office or position similar 
to the one which such person filled without reduction in salary, provided the record of 
such person has been one of faithful, competent service in the office or position he has 
filled. The persons on such preferred list shall be reinstated or appointed to such 
vacancies in such corresponding or similar positions in the order of their length of service 
in the system at any time within seven (7) years from the date of abolition or 
consolidation of such office or position. 
13.04 Seniority and tenure area of employees appointed after August 1, 1975 will be 
determined in accordance with the Rules of the Board of Regents, pursuant to Section 
207 of the Education Law, as stated in Part 30, "Tenure Areas," Rules of the Board of 
Regents. Tenure areas for teachers hired prior to August 1, 1975 shall be Kindergarten -
Grade 6, Secondary and Special areas. 
13.05 The District shall maintain Tenure Area Seniority Lists and Preferred Eligible Lists 
which will be periodically updated and annually submitted to the Association for 
verification by October 20 of each year. Copies of such revised and verified lists shall be 
made available to the Association each year. Each seniority list shall contain the date of 
appointment, starting date and seniority date for each individual. The Preferred Eligible 
Lists shall include the excess date for each individual. 
13.06 The District and the Association recognize the Administration's right to assign 
bargaining unit members. Reassignment of bargaining unit members should be held to a 
minimum. The teacher will be notified, in writing, of any reassignment and the reasons 
for such action. The following principles shall be applied in the reassignment of 
bargaining unit members: 
a. Best interest of students; 
b. Individual qualifications; 
c. Instructional requirements. 
13.07 In the event a teacher is reassigned or involuntarily transferred to a new grade level or 
subject area, the District will provide curricular assistance upon the request of the 
affected teacher. 
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ARTICLE 14 
VACANCIES AND TRANSFERS 
14.01 Definition of Vacancy and Transfers 
1. Vacancy. A vacancy shall be defined as any position added by the District in a 
title that is part of the TEA bargaining unit or any unencumbered position in the 
unit vacated upon termination of employment for any reason. 
2. Transfer. A transfer is a move from a majority assignment (51% or more) in one 
building to a majority assignment (51% or more) in another building. The Junior 
Senior High School (Middle School/High School) shall be considered separate 
buildings. Acceptance of a position in a new tenure area shall not be considered a 
transfer. 
3. Organizational Changes. If grade levels assigned to various District Buildings are 
re-configured or a special education class or program is moved, this will be a 
reassignment under Section 13.06, not a transfer for staffing purposes. 
14.02 Posting 
The parties agree to the mutual goal of posting available assignments in accordance with 
the following procedures: 
1. Origin of position. Available assignments resulting from resignation, retirement 
and excessing will be posted, after the within building shifts, if any, have been 
made. Within building shifts may take place prior to the beginning of the entire 
transfer procedure. 
2. The District will post all known positions available for transfer by May 15 for 
District employees and for recruitment purposes outside of the District, if 
necessary. Any resultant change in assignment shall take place the following 
September 1. A position that becomes vacant after May 15 shall be posted as 
soon as the District has determined that it shall be filled. All postings advertised 
will be considered valid for a period of ninety (90) calendar days. Copies of all 
postings shall be sent to each school building in the District and to the President 
of the TEA. 
3. A request for notification of vacancy over the summer must be made to the 
Superintendent's office by June 15. The request should include the position(s) 
that the teacher would like to be made aware of. If a vacancy does occur after the 
end of the school year, the District will notify each employee, by certified mail, 
who has a request on file for that position. The employee shall notify the District 
as soon as possible but no later than ten (10) days of the postmark if they wish to 
be considered as a candidate for the position. Such application shall be 
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considered valid for a period of ninety (90) days from the date of the submission 
by the teacher. 
14.03 Voluntary Transfer. 
1. Criteria. In the determination of voluntary transfers, the Superintendent shall take 
into consideration certification, experience, performance reviews, and additional 
training. All criteria being equal, the most senior candidate shall be given the 
position. A candidate must be certified to teach the subject where the vacancy 
exists. 
2. Required interview. If a single teacher requests a specific transfer, the building 
principal shall interview the teacher. The district may select the teacher or select 
an external candidate. 
3. Rule of Two. If more than one teacher requests a specific transfer, then the 
district must select from those teachers according to section 14.03(1) above. In 
the event that declination and/or withdrawal results in one candidate in the 
transfer pool rule, section 14.03(2) will apply. 
14.04 Involuntary Transfers 
1. Purpose of transfer. The District shall make every effort to avoid the use of 
involuntary transfers. Involuntary transfers will not be punitive or used as a 
disciplinary measure. 
2. If involuntary transfers can be avoided through voluntary transfers, this will be 
implemented when practicable. 
3. District Rights. The District shall have the right to involuntarily transfer a teacher 
for: 
a. Scheduling Needs, which are defined as a demonstrated academic need 
that cannot be resolved by reasonable scheduling changes. Volunteers 
will first be sought as per 14.03 above. 
b. Level of Instruction. An involuntary transfer may be used when a change 
in building assignment is necessary to improve the level of instruction of 
the teacher. Prior to making such a transfer, the district will attempt to 
provide constructive direction to assist the teacher to improve the level of 
their instruction. The teacher will be given the opportunity to transfer 
voluntarily. Constructive direction means that the administration will 
develop an improvement plan consistent with the District's Annual 
Professional Performance Review. 
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c. Changes in Staffing Patterns: When the number of teachers assigned to a 
building exceeds the staffing needs of the building for the next school 
year. 
4. Reasons for Transfer. Prior to the effective date of the transfer, the 
Superintendent of Schools will meet with the teacher (if requested) to discuss the 
reasons for transfer. 
5. Notification of TEA. Prior to such involuntary transfers, the district shall notify 
the TEA of its intention to implement the transfer. 
14.05 Reduction in Force 
If the abolition of a position or reduction in force requires a transfer, the teacher within 
the affected grade level or subject matter with the least district wide seniority shall be 
transferred first. 
Teachers so affected will: 
a. On the Elementary level, the least senior elementary teacher in that building will 
be transferred in accordance with Section 14.04 to a vacant similar position in the 
District. 
b. On the General Secondary level, if there is no similar vacant position in the 
building, the least senior teacher in that building will be transferred in accordance 
with Section 14.04 to a vacant similar position in the District. 
c. In the Special Subjects area, the last senior teacher in that building will be 
transferred in accordance with Section 14.04 to a vacant similar position in the 
District. 
d. "Similar Position" is defined in this section to mean: 
1. Elementary level - Grades K-6 
Certification and tenure area 
2. General Secondary - Grades 7-12 
Certification and tenure area 
3. Special Subjects Area - Grades K-12 
Certification and tenure area which includes Art, Library, Music, Nurse 
Teacher, Physical Education, Reading, Special Education, Speech, 
Teaching Assistants, and Registered Nurses. 
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ARTICLE 15 
SCHOOL DAY 
15.01 a. A teacher's responsibilities to his students and profession usually require the 
expenditure of time beyond the school day, but a schedule should be established 
representing the normal time a teacher is expected to be in the school. 
b. Classroom teachers shall have at least duty-free forty (40) minute planning period 
daily. Should this daily provision not be feasible, classroom teachers shall be 
guaranteed not less than two hundred twenty-five (225) minutes of total duty-free 
planning time per week. This planning period provision shall be implemented so 
that no planning period shall be less than thirty (30) consecutive minutes 
provided, however, that such planning time can be implemented without requiring 
the District to hire additional special classroom teachers. 
c. The workday shall be seven (7) hours and thirty (30) minutes for elementary, 
middle, and high school levels. Input from the elementary, middle, and high 
school staffs will be sought regarding the most effective use of the time. The 
School Planning Team in each building shall review the usage of the time to 
determine if it is being used effectively to enhance the instructional program. 
d. Effective September 1, 2008, elementary teachers' workday shall change from 
seven (7) hours to seven (7) hours and thirty (30) minutes. The extended work 
day shall include an additional thirty (30) minutes of common planning time. 
Such time may be used for planning including, but not limited to, assessments. 
grade level meetings, mentoring meetings among teachers. District 
Administration (Superintendent and Assistant Superintendents) directed activities, 
planning meetings among teachers, individual classroom planning, etc. The 
School Planning Team in each building shall review the usage of the time to 
determine if it is being used effectively to enhance the instructional program. No 
elementary teacher's workday shall extend beyond 4 p.m. as a result of such 
additional common planning time. 
e. It is specifically recognized that in any instances of an extended day as a result of 
the issuance of grants to the District, the employee shall not be entitled to any 
additional compensation until after the end of the regular work day and then such 
additional stipend shall be solely to compensate the employee for any additional 
work beyond the regular work day. 
15.02 a. A teacher has a professional responsibility to provide remediation and tutorial 
assistance to students beyond the scheduled school day. Unless specifically 
excused, teachers will be expected to be in their classrooms to be available for 
such student assistance after student dismissal. In the event that no students 
require assistance, the professional staff shall remain in the building performing 
other professional duties for the remainder of the school day as set forth in Article 
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15.01(c). This is not intended to limit the individual's responsibility to attend 
faculty meetings or complete other professional duties. 
b. Faculty meetings which extend beyond the normal workday are usually limited to 
one (1) per month. Notice of such meetings shall be given one (1) week in 
advance. 
15.03 All teachers shall have a minimum thirty (30) minute duty-free lunch period scheduled 
each day. The District will make lunches available in each building for teacher 
purchases, provided that such service shall result in no additional cost to the District. 
15.04 Reasonable travel time will be given employees required to travel between buildings. 
15.05 a. Parent-teacher conference programs at both the elementary and secondary level, 
are responsibilities of the professional staff. Two (2) programs each year will be 
planned and implemented by professional staff at both the elementary and 
secondary level. At least one (1) program will be held during the first semester. 
The conference programs may require the expenditure of time beyond the school 
day. 
b. In addition to the requirements of 15.05(a), teachers may be required to attend one 
evening meeting per school year for parent-teachers conference, school 
improvement committee or other designated meeting or activity as determined by 
the Building Improvement Teams in each building. 
15.06 Two (2) days of release time will be provided for special education teachers to write and 
conference reaardine IEP's for students whose needs are established bv the Committee 
on Special Education. 
ARTICLE 16 
TEACHING ASSISTANTS 
16.01 Teaching assistants will be employed only to assist the professional teacher in the 
performance of duties related to the educational program. A teaching assistant, when 
assigned to classroom duty by a Building Principal, shall work under the direction of a 
classroom teacher, except in the case of emergencies, supervision of the cafeteria, study 
hall, testing, library, buses, etc. 
ARTICLE 17 
NON-DISCRIMINATION 
17.01 There shall be no discriminatory treatment with respect to hiring wages, or any other term 
or condition of employment because of race, creed, sex, religion, nationality, age, or 
disability. 
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17.02 Member Representation 
A member shall be entitled, at his or her request, to Association representation of his or 
her choice at any meeting between the member and the District representatives where the 
meeting is related to the discipline or dismissal of the member, or where a need for 
representation is felt by the member, provided this entitlement shall not unduly delay the 
District from acting in an emergency. 
17.03 Wherever used herein, the use of the masculine gender shall include the feminine gender. 
ARTICLE 18 
HEALTH INSURANCE PROGRAMS 
18.01 a. The District will establish, as soon as possible, a 125 Flexible Benefits Plan to 
offset the increased expense of higher deductibles and co-pays. 
b. Effective, April 1, 2008, the parties shall utilize the Independent Health iDirect 
and HRA Fund Plan with a $1,000 single and $2,000 family deductible paid at 
District expense at ninety percent (90%) for all teachers. The District shall pay 
ninety-seven and one-half percent (91Vz %) for teaching assistants and nurses until 
June 30, 2008. Beginning July 1, 2008, the District shall pay ninety-five percent 
(95%) of premium for teaching assistants and nurses until June 30, 2009. 
Beginning July 1, 2009, the District shall pay ninety-two and one-half percent 
(92/4%)) of premium for teaching assistants and nurses until June 30, 2010. 
Beginning July 1, 2010, the District shall pay ninety percent (90%) of premium 
for teaching assistants and nurses. It shall be the obligation of the employee to 
make all additional payments above and beyond the amounts set forth for 
insurance through payroll. If the plan initially selected is either eliminated or 
modified, the parties agree to meet to find a mutually acceptable health insurance 
alternative. 
c. During the Open Enrollment period employees shall have the option selecting to 
enroll in the Independent Health Encompass C Plan. Employees who choose to 
do so accept the obligation to pay the difference between the cost of the premium 
of the iDirect Plan and the cost of the premium of the Encompass C Plan through 
payroll deduction. 
d. The District shall fund a HRA at contribution levels equivalent to the plan 
deductibles (for 2007-08 $l,000single/$2,000family) per year. Any unused funds 
in an individual's HRA at the end of the year shall remain in the plan for use in 
future years and be available to the individual in the event of a voluntary 
resignation or retirement. The employee shall forfeit any unused monies in the 
event of termination or retirement in lieu of and/or settlement of any disciplinary 
action. 
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1) New Hires: From date of hire, the HRA deductible contribution shall be pro-
rated through the plan year end. The district will make further contribution on an 
as-needed basis to reach the deductible limit due to claims incurred by the new 
hire in their first plan year. 
e. It shall be the obligation of employees to make all additional payments above and 
beyond the amount set forth for the insurance to any other insurance company 
through payroll. The District and the teachers recognize that there may be 
changes to the insurance policies in effect as a result of modifications by the 
insurance company. The District and the Association agree to meet to negotiate 
the impact of any such changes and to negotiate possible alternatives to any 
insurance coverage. The District agrees that it shall not unilaterally change the 
insurance product offered to the employees. In the event that changes occur as a 
result of the actions of the insurance company, the District will notify the 
Association president of such changes as soon as possible. The District shall not, 
however, be responsible for changes in health insurance products offered by any 
insurance company, including but not limited to any changes in co-pays, 
deductibles and/or specific coverage. No grievances shall be entertained in the 
event of a change of coverage by the insurance carrier. 
f. When both husband and wife are employees of the District with dependents, and 
eligible for insurance, they will be granted one (1) family coverage. 
g. When both husband and wife are employees of the District and eligible for 
insurance, and there are no other dependents, they will be granted one (1) family 
or two (2) single coverages at the option of the District. 
h. In the event a husband and wife, who are both employed by the District, are 
eligible for insurance, and there are no other dependents, they will be granted one 
(1) family or two (2) single coverages at the option of the District. 
18.02 The individual plan or the family plan health insurance will be available to such staff 
members as of the appointment date of the full employment year, when entitled thereto 
by either individual or family status. 
18.03 Effective May 1, 2008, the District will contribute eighty-five percent (85%) of the 
annual premiums for Delta Dental PPO Plan IV with $25/$75 deductible. 
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18.04 Non-Duplication Rules 
a. An employee who was not enrolled in the District's Group Health Plans as of July 
1, 1988, shall not be entitled to enroll in the District's Group if the employee is 
otherwise covered by any Group Health Insurance Plan, whether as the insured or 
a dependent of the insured. The term "covered" shall mean that the employee is 
considered by the insuring agent to be eligible for health insurance benefits as 
provided in its plan. The employee shall have the option to select enrollment in 
the District's Group during the period of open enrollment, providing the employee 
has rejected coverage under the other Group Health Insurance Plan. 
b. No employee shall be entitled to cover a dependent or spouse by the District's 
Group Health Plans if said dependent or spouse is otherwise enrolled in another 
group health insurance plan, comparable to or better than the plan offered by the 
District, and in no event shall this school district furnish duplicate health plan 
coverage for husband-wife employees of this school district. 
c. An employee enrolled in the District's Group Health Plans, whose entitlement to 
enroll is affected by changed circumstances occurring on or after July 1, 1988, 
shall have continued enrollment as governed by the provisions of subparagraphs 
(a) and (b) above. 
d. A non-duplication policy shall be extended to apply to the District's Group Dental 
Plan in the same manner and fashion as it applies to the District's Group Health 
Plan. 
18.05 The District may. but shall not be required to, except as otherwise specifically required 
by this Agreement, pay the premiums to maintain its Group Health Insurance benefits in 
effect for any teacher during an unpaid leave of absence. 
18.06 Retirees, employees on unpaid leave or absence, and employees excessed and on the 
preferred eligibility list and spouses of deceased employees shall be permitted to continue 
in the District's Group Insurance Programs at their own expense. 
18.07 In the event thirty-seven (37) or more members of the bargaining unit opt to not 
participate in both the medical and dental coverage through the District group health 
plans, such employees shall receive an annual stipend of Two Thousand Dollars ($2,000) 
for a family plan or One Thousand Dollars ($1,000) for a single plan. If between thirty-
three and thirty-six opt out of such insurance, the District shall pay an annual stipend of 
One Thousand Five Hundred Dollars ($1,500) for a family plan or Seven Hundred Fifty 
Dollars ($750) for a single plan. If between thirty (30) and thirty-two (32) employees opt 
out of such insurance, the District shall pay an annual stipend of One Thousand Dollars 
($1,000) for a family plan or Five Hundred Dollars ($500) for a single plan. If fewer than 
thirty (30) employees opt out of insurance, there shall be no payment. 
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In the event both the husband and wife are employees of the District, and if one is eligible 
for and participates in the District group health plan, the other spouse shall be entitled to 
payment on a single basis under this provision but such individual shall not count toward 
the limits set forth above. In the event both parties elect not to participate in the health 
insurance plan, there shall be one (1) payment under this section. 
In the event that the minimum number of qualified members opt out of both the District 
group health and dental plans for the entire year per the paragraphs above, then each 
eligible member shall receive the appropriate stipend in the month of July. 
ARTICLE 19 
SALARIES 
19.01 a. Employees shall be paid upon the agreed upon levels contained in the MOA. In 
the event that a new collective bargaining agreement is not reached by June 30, 
2012, the employee's salaries shall be increased by the social security adjustment 
which took effect in January 2012 on July 1, 2012. In the event of any automatic 
increase pursuant to this section, same shall be final for the year and there shall be 
no further increase unless otherwise agreed to by the parties. In the event that any 
further increase is agreed upon, any payments made under this subdivision shall 
act as an offset against any settlement. 
b. The parties shall commence bargaining on or before January 15, 2012, and shall 
meet at least two (2) times each month thereafter. No later than September 15, 
2012, either or both parties shall request the intervention of PERB and the 
implementation of the agency's dispute resolution mechanisms on an expedited 
basis, if no agreement has been reached. It is agreed that if an agreement has not 
been reached by December 1, 2012, that fact finding shall be requested and same 
completed on or before June 1, 2013. If the above is adhered to and the parties 
are in conciliation on June 30, 2013, then the employee's salaries shall be 
increased the Social Security adjustment which took effect in January 2013 
effective July 1, 2013. If the District does not adhere to the foregoing, the 
Association shall have the right to file any appropriate claims with PERB. Except 
as provided for in subsection "b" herein, in the event that a new collective 
bargaining agreement is not reached by June 30, 2014, the employees' salaries 
shall not be increased further until a new collective bargaining agreement is put in 
place. In the event of any automatic increase pursuant to this section, same shall 
be final for the year and there shall be no further increase unless otherwise agreed 
to by the parties. In the event that any further increase is agreed upon, any 
payments made under this subdivision shall act as an offset against any 
settlement. 
c. An employee who is given credit for prior service beyond five years on initial 
employment will be placed at a salary commensurate with a current employee that 
has the same number of year's service to the District. 
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d. Earned Doctoral Decree or National Board Certification shall receive one 
thousand five hundred dollars ($1,500) in addition to their regular teaching salary. 
e. Teachers' graduate hours shall be compensated at a rate of sixty-five dollars ($65) 
in 2006-07 and 2007-08 and seventy dollars ($70) commencing on July 1, 2008. 
Graduate credit will be compensated per hour in each block of three (3) hours 
earned. 
f. Any future rollover shall inure to the benefit of the District. 
g. A teacher will be credited, for salary purposes, with a full year of service for the 
school year, if he/she completes twenty (20) or more weeks of active service that 
year. Days spent by a teacher on paid leave will be considered as days worked. 
h. A teaching assistant and/or school nurse (RN) will be credited, for salary 
purposes, with a full year of service for the school year, if he/she completes 
twenty (20) weeks or more of active service that year. 
19.02 Mileage 
Employees required to use their auto to travel between buildings or on other school 
business shall be reimbursed therefore at the IRS reimbursement rate. 
19.03 In-Service Credit 
a. Purpose - To promote selection of educational programs by members on the basis 
of educational value and to provide for equitable financial consideration under the 
adopted salary schedule for those who select worthy educational programs even 
though no college credit is granted. 
b. In-Service Credit Hours - In-service credit earned and compensated, at forty-
four dollars ($44.00) per hour prior to July 1, 1991 shall continue to be 
compensated at such rate. In-service credit earned after July 1, 2004 shall be 
compensated at the rate of seventeen dollars ($17) per clock hour of attendance 
only. Payments will be made twice per school year in February and in June. 
c. In-Service Credit Hours - In-service credit earned after July 1, 2006 shall be 
compensated at the rate of twenty dollars ($20) per clock hour of attendance only. 
Payments will be made twice each year in February and in June. 
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Eligibility - In-service credit will be granted to participants who participate in 
workshops, seminars and other instruction arrangements when such programs do 
not carry college credit and providing the following conditions exist: 
i. The educational undertaking related directly to the participant's present area 
of responsibility, or to projected new areas of responsibility which have been 
so designated by the administration. 
ii. The program is conducted under the auspices of a recognized college, 
university, school district, professional organization or teacher center. 
iii. Except as provided in Section 19.03, no other compensation, whether in the 
form of release time or money, shall be provided. 
iv. Prior approval is granted by the Superintendent of Schools. 
v. Evidence of satisfactory completion. Because of the variety of in-service 
programs, the nature of evidence considered acceptable will be determined at 
the time when prior approval is granted. Examples of evidence of satisfactory 
completion would be a certificate or statement by the sponsoring institution or 
person in authority connected with the program, a report by the individual 
seeking credit as agreed upon when prior approval is granted. 
District shall provide, at no cost to the coaches, recertification First Aid and CPR 
courses on an annual basis. 
The District agrees to provide specific in-service opportunities for teaching 
assistants to attend approved in-service course, which must be approved by the 
Superintendent in advance. The in-service courses to be approved must be linked 
to the field of the teaching assistant's general job duties and must be pre-approved 
by the Superintendent to be eligible for compensation. If so pre-approved, any 
teaching assistant who does attend any such specific in-service courses will be 
compensated for their attendance at their regular hourly rate for such clock hours 
of attendance. 
The District agrees to provide specific in-service opportunities for school nurses 
(RN) to attend approved in-service courses, which must be approved by the 
Superintendent in advance. The in-service courses to be approved must be linked 
to die field of the school nurse's (RN's) general job duties and must be pre-
approved by the Superintendent to be eligible for compensation. If so pre-
approved, any school nurse (RN) who does attend any such specific in-service 
courses will be compensated for their attendance at their regular hourly rate for 
such clock hours of attendance. 
19.04 Credit for Graduate Work 
a. Prior approval by the Superintendent is required for all courses and institutes 
planned for credit beyond the Bachelor's Degree or Master's Degree up to sixty 
(60) hours. Approval forms are available in the School Office. They must be 
completed in duplicate and delivered to the Central Office for approval. One will 
be returned to the applicant. Only the first approval form is required when the 
applicant is enrolled in a designated graduate program leading to a graduate 
degree. Approved graduate credit of record for up to sixty (60) hours beyond the 
Bachelor's Degree or Master's Degree will be credited at the graduate hour 
rate per section 19.01 .e for the appropriate years for each block of three (3) hours 
completed. 
b. Based on previous practice, approval of graduate courses will be determined 
according to the intent of courses for salary credit which include direct value to 
children and their instruction as related to the teacher's current assignment; 
courses required for the teacher's certification; a designated graduate program 
leading to a degree; taken as credit courses in a recognized educational institute 
and in the general field of education. 
c. All graduate credit claims for salary purposes must be substantiated by an official 
college registrar's transcript or grade report filed at the Superintendent's Office 
on or before November 1st of the year for which credit is sought. This will 
provide salary credit during the current year for all approved summer schoolwork 
completed. 
d. Official transcripts or grade reports on file on or before September lsl will be 
credited on the regular September payroll. Transcripts or grade reports filed after 
that date but on or before November 1st will be credited during the current year by 
spreading the salary adjustment on the remaining pay periods effective with the 
first payroll in December. Transcripts or grade reports filed after November 1SI 
but on or before April 1st will be credited during the current year by spreading 
one-half (1/2) of the annual salary adjustment on the remaining pay periods 
effective with the first payroll in May. 
e. Teachers who are granted Master's Degrees may report this in writing to the 
Superintendent's Office at any time during the school year for credit. The 
appropriate increase in pay will become effective at the beginning of the next pay 
period after notification. Actual payment will be made after receipt of official 
verification. 
f. The filing of the official transcript and grade report in the Superintendent's Office 
is the responsibility of the individual concerned. 
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19.05 Extra-Curricular and Intramural Programs (See Appendix C) 
a. The development and training of good leaders is essential to a democracy and is 
one of our educational goals. The club program contributes significantly to this 
goal. Students are elected to office, serve on committees and assume 
responsibility for success or failure of group projects. 
b. Colleges place much emphasis on the student's complete school record, including 
classroom achievement and participation in extra-curricular activities. 
c. Some club organizations provide insight into vocational fields that students may 
wish to follow - future teachers, future nurses, science, etc. 
d. The extra-curricular program provides a medium where students and teachers 
function on an informal basis. Students get to know and profit from this informal 
association with our best teachers. Teachers can see students in a different light 
than in the classroom situation. 
e. All extra-curricular club programs will meet for a least twenty (20) one (1) hour 
sessions or the equivalent and must have a minimum of twenty (20) pupil 
participants for the school year. Activities will take place after the normal school 
day and will demand teacher time beyond the usual teacher assignment. Annual 
reports of meetings, membership, attendance and projects must be submitted to 
the Building Principal for filing and reference. New club groups which meet all 
the requirements outlined above may be organized with the approval of the 
Building Principal and the Association for implementation subject to final Board 
approval and Board Policy. 
f. The intramural program of activities will be approved for each sports season as 
related to elementary, junior high school and senior high school activities. A 
structured program must be planned and approved by the Director of Health, 
Physical Education and Recreation and the Building Principal. The planned 
programs will detail the activity, number of sessions, time schedule, days of the 
week and supervising teacher. A report of intramural activities will be submitted 
to the Director of Physical Education at the conclusion of each season. 
g. Activities will have an agreed-upon beginning time after the school day, provided 
that the requirements of Section 15.02 are met by all teachers regarding their 
responsibilities in the classroom. One-half (1/2) hour elementary intramural 
programs may be accumulated to meet the one (1) hour minimum time 
requirement. 
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h. Positions in any District program (extra-curricular and intramural) shall to the 
extent feasible, with due regards for the interest of the school program, be filled 
by regularly appointed bargaining unit members in the District. 
i. The stipend for the Director and Band Director position for the Senior High and 
Middle School musicals shall be given in the pay period immediately following 
the conclusion of the musical's performances and the completion of all required 
duties. 
19.06 Interscholastic Compensation (See Appendix B) 
a. Coaches' salaries will be payable on a bi-weekly payroll throughout the season. 
The final payment may be withheld until all keys and equipment are accounted 
for by the athletic department. Steps on this schedule represent years of service in 
the same sport. In the event of illness, disability, death or other cause resulting in 
failure to complete the assignment, the salary will be pro-rated. 
b. The Head Coach for football may, with approval of the Athletic Director, rotate 
his coaching staff in the various coaching positions. 
c. The Athletic Director may, at his discretion, also assign the assistant varsity 
coaches, and the modified coaches additional duties; but in no event or 
circumstance, are these additional duties to exceed the Head Coach's season. 
d. The District recognizes the right of the Association to bargain for the salary of the 
Equipment Manager if said person is appointed from the bargaining unit 
represented by the Association. 
e. Positions in any District interscholastic program shall be filled on a yearly basis 
according to Commissioner's Regulations. All selections shall be made by the 
Superintendent and confirmed by the Board of Education, based on the 
applicant's qualifications and suitability for the position. 
19.07 Guidance Counselors 
Guidance counselors shall be paid according to Appendix A. If a guidance counselor is 
required to work evenings, he shall be paid at the evening supervision rate set forth in 
Appendix C for each such evening. For each day on which the District requires a 
guidance counselor to work which is additional to the days of required teacher attendance 
shown in the Attendance Instruction Calendar incorporated in this Agreement by Article 
21, the District shall pay the counselor l/200th of his Appendix A salary. The District 
shall require of each counselor at least twenty (20) such additional days. A schedule of 
these days and corresponding pay periods will be provided by May 1st. Should the 
District choose to schedule students using the scheduling service available through 
BOCES, it shall be relieved of its obligation to employ counselors for at least twenty (20) 
such additional days. 
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19.08 Psychologists 
Psychologists shall be paid according to Appendix A. For each day the District requires a 
psychologist to work beyond the days required of teachers (per the Attendance 
Instruction Calendar incorporated into this Agreement by Article 21), the District will 
pay the psychologist 1/200th of his Appendix A salary. 
Occupational Therapists 
Occupational Therapists shall be paid according to Appendix A. 
19.09 One-Twenty Sixth Salary Option 
a. If this salary option is selected prior to the start of the school year, the employee 
shall have their ten (10) month salary evenly distributed over twenty-six (26) 
paydays, following the twelve (12) month bi-weekly payday schedule. 
b. Employees choosing the 1 /26th pay option may participate in direct deposit with a 
bank or credit union of their choice. During the months of July and August, 
employees shall receive bi-weekly paper checks. 
19.10 Middle School Team Leaders / High School Department Chair 
Team Leaders/Department Chair responsibilities would include, but not be limited to, the 
following: 
1. Meet with their departments a minimum of once per month to discuss 
instructional issues, providing written minutes of the meeting to building 
principal. Coordinate the day-to-day operations of departmental needs and 
requests. Serve as liaison between administration and teachers in the department. 
2. Create department-staffing preferences when building the Master Schedule. 
3. Create annual department budget, based on allocation given. 
4. Inventory and review textbook selection with department members, work with 
sales representatives regarding new textbook recommendations. 
5. Substitute teacher support. 
6. Goal setting sessions will occur each September. The department chair and 
his/her department will establish annual instructional goals that are aligned with 
the district CDEP plan. An administrative supervisor will review annual goals 
with Department Chair. 
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Evaluation: 
1. A rubric will be used to evaluate the criteria identified above. 
2. An administrative supervisor will conduct yearly evaluations each June. 
Department Chairs may exist in the following areas: Math, Science, Social Studies, 
English, Art/Music, Business/Technology, Physical Education/Health/FACS, Counseling 
staff, LOTE, and Special Education. Individuals seeking to become a Department 
Chairperson shall submit their letter of interest to their Building Principal by no later than 
May 1 each year for the succeeding academic year. Their application shall thereafter be 
evaluated by the Shared Decision Making Team which will make a recommendation to 
the Building Administrator. Appointments by the Board of Education shall be for one 
academic year only, however, nothing herein shall prevent an individual from seeking the 
Chairpersonship for more than one year. In the event there are no volunteers, the District 
may assign an individual to the position. In the event of such assignment, however, such 
individual shall not be required to handle such assignment for a period in excess of one 
(1) year. 
In the event that the District determines that there are an insufficient number of teachers 
within a particular department to warrant the need for a Department Chairperson, such 
Chair may be combined with another department or eliminated entirely. 
Each Department Chairperson shall be paid the sum of Three Hundred Fifty Dollars 
($350) plus an additional Fifty Dollars ($50) for each additional staff member other than 
the Department Chairperson within each department. 
19.11 Peer Coach Program 
Teachers who are selected to serve as peer coaches, a.k.a. mentors, will be paid a stipend 
of seven hundred fifty dollars ($750) per year. When a peer coach works with two 
teachers (interns) the coach will be paid at a stipend of one thousand dollars ($1,000) per 
year. 
Teachers that participate in peer coach training will be paid at the curriculum rate, as set 
forth by the Tonawanda City School District Board of Education. 
The District and the Association also agree that each entity will adhere to all information 
contained in the "Peer Coach Program" of the Tonawanda City School District. 
19.12 The District is agreeable to reimburse teaching assistants and registered nurses up to an 
annual maximum of Six Hundred Dollars ($600) of up to six (6) hours of related college 
level work upon proof of successful completion providing that there was prior approval 
of the study by the Superintendent. Such payments shall be made based upon the cost per 
credit hour of such program up to the maximum amount allowable. 
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19.13 Hourly rates for Teaching Assistants will be used to develop a salary based on one 
hundred eighty two (182) workdays, three (3) conference days and twelve (12) paid 
holidays or one thousand two hundred eighty and one-half (1280.5) hours or six and one-
half (6.5) hours per day. 
19.14 Hourly rates for School Nurses will be used to develop a salary based on one hundred 
eighty-two (182) work days, three (3) conference days, and twelve (12) paid holidays or 
one thousand three hundred seventy-nine (1379) hours annually or seven (7) hours per 
day for elementary and one thousand four hundred seventy-seven and one-half (1477.5) 
hours annually or seven and one-half (7.5) hours per day for secondary. 
19.15 The District is agreeable to providing for RN's with baccalaureate degrees in nursing an 
additional stipend of Two Hundred Dollars ($200) in addition to their regular hourly 
salary. 
ARTICLE 20 
PAYROLL DEDUCTIONS 
20.01 It is agreed that payroll deductions will be made for dues to the Tonawanda Education 
Association as the employee individually and voluntarily authorized such payroll 
deductions, and such total amount of money deducted will be transmitted promptly to the 
Treasurer of the Tonawanda Education Association for the professional dues. 
20.02 The total annual membership dues for the designated professional association, as 
authorized by the individual concerned, shall be deducted in equal installments. 
20.03 No later than two (2) weeks prior to the first scheduled payroll period, the Association 
shall provide the payroll department with a list, by school, and the original signed dues 
authorization cards of those teachers who have voluntarily authorized dues deduction for 
the Association named. 
20.04 An authorization on file with the District shall be honored until and unless it has been 
revoked or amended by written notice received by both the Association and the 
Superintendent. The amount of dues deducted per pay period for each employee shall be 
uniform. New deduction authorizations must be filed not later than two (2) weeks prior 
to a scheduled deduction period. 
20.05 The payroll department, following each pay period, will transmit the total amount 
deducted to the Treasurer of the Tonawanda Education Association. The first transmittal 
shall include a listing of members from whom deductions have been made. The final 
deduction report shall include the total amount deducted for each individual. In case of 
termination of employment, the District shall deduct the remainder of the annual dues 
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from the individual's final paycheck as authorized by the individual. The effective date 
of terminations and additions to the staff shall be reported to the Association monthly. 
20.06 The Association shall defend and save the District harmless against any and all claims, 
suits or other forms of liability that shall or may arise by reason of action taken or not 
taken by the District to comply with the terms of this Article or in reliance on a 
certification issued by the Association. 
20.07 Payroll deductions will be available for contributions to Vote/Cope and the United Way 
of the Tonawanda's as employees individually and voluntarily authorize such deductions 
in writing. Deductions will be transmitted promptly to the chairperson of the 
Association's Political Action Committee or Treasurer of the United Way. 
20.08 Tax Sheltered Annuity 
The District agrees to enter into a tax-sheltered annuity arrangement with the professional 
staff to secure tax advantages of Section 403(b) of the Internal Revenue Code. Such 
arrangements shall include salary modification by payroll deduction as authorized by the 
employee and the execution of annuity application. Such applications and payment 
therefore will be forwarded to the companies selected by the employees at intervals 
agreed upon between the District and the said companies. Said companies must have an 
established annuity program with a minimum of five (5) employees prior to its selection 
by an employee desiring salary modification by payroll deduction. Employees enrolled 
in annuity program prior to February 7, 1989 are held harmless. The annuity contracts 
must be submitted to the payroll department by October 1st of any school year, to be 
effective the second (2n ) pay period in October. 
20.09 Agency Fee 
The District agrees to deduct from the salaries of members of the bargaining unit who are 
not members of the Tonawanda Education Association the amount equivalent to the dues 
levied by the Tonawanda Education Association and shall transmit such monies to the 
Association in the same manner as provided within the dues deduction provision of this 
Agreement. 
20.10 NYSUT Benefit Trust 
Payroll deductions will be available for the NYSUT Benefit Trust for employees who 
individually and voluntarily authorize such deductions in writing. 
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ARTICLE 21 
CALENDAR YEAR 
21.01 a. During the school year the number of work days for teachers, guidance 
counselors, psychologists, occupational therapists and social workers shall be one 
hundred eighty-eight (188), including not more than five (5) staff development 
days. Two of the staff development days will be scheduled by the Superintendent 
with consultation with the Association President. 
b. During the final week of the school year, elementary students will attend school 
half days provided a minimum of one hundred eighty (180) state aidable days 
have been attained. 
21.02 Aid Save-Harmless - If due to emergency school closing, student instructional days need 
to be rescheduled to meet minimum state requirements for state aid, teachers will work 
the rescheduled days without additional compensation provided their total actual days 
worked does not exceed one hundred eighty-eight (188) days. Such additional days may 
be scheduled at anytime by the District if the District reasonably anticipates that such 
days are necessary. Once scheduled, however, nothing herein shall prevent the District 
from not utilizing such additionally scheduled days if the District determines that same 
are not necessary. Retrieval days may be scheduled and will be used in the order set forth 
on the calendar adopted by the Board of Education. It is expected that all employees will 
be present for any retrieval day. 
21.03 School Calendar - The Board annually adopts a school calendar setting forth the days of 
instruction required as set forth herein, and the staff is expected to be on regular duty on 
such days of instruction as part of employment responsibilities. 
21.04 The calendar year for teaching assistants and school nurses (RN) shall be the same as set 
forth in Article 21.01 b. However, the District may require one (1) or more teaching 
assistants or school nurses (RN) to work up to five (5) additional weekdays each beyond 
those required by the preceding sentence. Such days shall be scheduled only in June, the 
last two (2) weeks of August and in September. For these additional days, teaching 
assistants and school nurses (RN) shall be paid at the hourly rate set forth in this 
Agreement. The District may require teaching assistants and school nurses (RN) to 
attend regularly scheduled faculty meetings, and for any faculty meetings which teaching 
assistants and school nurses (RN) do attend, they will be compensated according to the 
hourly rate set forth in this Agreement. In the event that school is closed due to 
hazardous weather conditions or necessary equipment repair teaching assistants and 
school nurses (RN) will receive their normal daily salary. If, due to emergency school 
closings, student instructional days need to be rescheduled to meet minimum state 
requirements for state aid, teaching assistants and school nurses (RN) will work on 
rescheduled days without additional compensation provided their total actual days 
worked does not exceed one hundred eighty-five (185) days. 
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21.05 Paid Holidays - Teaching assistants and school nurses (RN) shall annually receive as 
part of their regular salary, payment for twelve (12) non-work holidays. This payment 
shall be made in addition to that provided in this Agreement. 
ARTICLE 22 
BENEFITS FOR PART-TIME EMPLOYEES 
22.01 Part-time employees are defined as those who are assigned less working time in terms of 
hours or days than full-time bargaining unit employees. Such employees shall continue 
to receive their pro-rata share of the leave benefits stated in Article 5 and 6 and half-paid 
premiums of health insurance benefits for which the employee is eligible. Part-time 
employees will be compensated by the District when required by the District to work 
beyond their regularly scheduled hours. 
ARTICLE 23 
TEACHING ASSISTANTS AND SCHOOL NURSES (RN) / FACT 
23.01 Definitions: 
Teaching Assistant - Any individual, employed by the District as a teaching assistant, 
who is so certified by the New York State Education Department. 
School Nurse (RN) - Any individual, employed by the District as a school nurse (RN), 
who performs professional nursing services at one (1) or more schools in the maintenance 
of acceptable health standards, keeps school health records, provides emergency 
treatment of student and employee health problems and does related work as required. 
This position differs from the certificated position of school nurse/teacher in that there is 
no responsibility for either classroom instruction or guidance involved. Work is 
performed under the general direction of a school physician and/or the Superintendent for 
Pupil Services. 
23.02 Family Assistance Center of Tonawanda (FACT) Center Coordinator 
The FACT Center Coordinator position will be a part-time social worker employee of the 
District. The FACT Center Coordinator's assignment is 24 hours per week or 0.6 FTE 
for 52 weeks per year. The FACT Center Coordinator's salary and benefits are eighty 
percent (80%) of the salary and benefits of a ten (10) month social workers, as per 
Appendix A. 
The Coordinator will be entitled to eighty percent (80%) of the sixteen (16) paid holidays 
to which twelve (12) month employees are entitled, for a total of thirteen (13) paid 
holidays. 
The FACT Center Coordinator will be entitled to two (2) weeks (10 days) paid vacation 
for the first two (2) years of the appointment, three (3) weeks (15 days) paid vacation for 
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the third through the tenth year of the appointment, and four weeks (20 days) paid 
vacation for each year thereafter (11+ years of the appointment). 
The FACT Center Coordinator will not accumulate seniority rights, as with other part-
time employees of the District, nor will the ability to transfer to a regular ten (10) month 
social worker position exist. 
ARTICLE 24 
SAVINGS CLAUSE 
24.01 If any provision of this Agreement or any application shall be finally determined by any 
court to be contrary to law, then such provision or application shall not be deemed valid 
and subsisting except to the extent permitted by the law, but all other provisions or 
applications will continue in full force and effect. 
ARTICLE 25 
SUMMER SCHOOL 
25.01 The District agrees to recognize the Association's right to represent summer school 
teachers of the District for purposes of negotiations of their terms and conditions of 
employment. 
25.02 Appointments as summer school teachers will be made by the District according to the 
following: 
a. First consideration will be given to the best qualified applicants from the 
District's staff. Length of summer school experience in the District will also be 
considered. 
b. Teachers outside the District, if no qualified District teacher is available, will then 
be considered. 
25.03 The District shall provide tentative notice of appointments for the summer school 
schedule by no later than May 1st of each year, subject to final minimum enrollment 
standards as set by the Board. Such schedule shall include the length of each teaching 
assignment, the number of hours and the beginning and end of the assignment to be 
taught. Depending upon the needs of the students and minimum enrollment, the number 
of sessions and their length may vary. 
25.04 Articles 5 through 11,13 through 15, and 19 through 21 shall not apply to summer 
school. 
25.05 The summer school rates of pay shall be those set forth in Appendix D. 
43 
25.06 Summer school teachers shall be entitled to one (1) day of sick leave per summer session. 
Such day, if unused, shall be credited to the teacher's regular sick leave on a one-half day 
basis. 
In the event that such teacher uses more than one (1) sick day in a summer session, sick 
day(s) for the summer session shall be deducted from the teacher's sick leave but only to 
the extent of the accumulated summer session days, and no more. 
25.07 This article shall not apply to registered nurses or teaching assistants. 
ARTICLE 26 
OBSERVATION AND EVALUATION 
26.01 The District shall seek the Association's input in the development of observation and 
evaluation procedures. The professional performance review procedures developed by 
the Joint Committee and officially approved by the Board of Education will govern the 
observation and evaluation process. 
ARTICLE 27 
SHARED DECISION MAKING 
27.01 Introduction: 
The District and the Tonawanda Education Association endorse and support the concept 
of Shared Decision Making. This is a process in which the parties collaborate in defining 
goals and identifying and solving problems by consensus. 
27.02 Purpose: 
The purpose of Shared Decision Making is to promote and improve student achievement 
and performance. 
27.03 Structure: 
The process will involve but will not be limited to the following groups: Labor 
Management Committee, Cooperative Study Committees, other district-wide committees 
and building-level improvement committees. This may involve the training and 
utilization of the staff in the following skill and ability areas: 
• Decision Making 
• Needs Assessment 
44 
• Resource Allocation 
• Problem Solving 
• Consensus Building 
This list is not all inclusive. 
04 Areas for Shared Decision Making: 
Lesson Planning 
Instructional Development 
Pupil Grouping 
Curriculum design, development, implementation and revision 
Selection of Textbooks 
Staff Development 
Peer Assistance 
Recruitment of Certificated Staff 
Planning of Student Schedules 
School Reorganization 
Development of Building Budgets 
Utilization of Technology 
The preceding list is not all inclusive. 
05 Savings Clause: iJ&2 
The parties recognize that Shared Decision Making is not a substitute for collective 
bargaining. This article shall not be subject to grievance/arbitration procedure. The 
parties will meet to evaluate the process annually, with the intent to enhance its operation. 
ARTICLE 28 
DISTANCE LEARNING 
01 With regard to the City of Tonawanda School District's "distance learning" instructional 
program known as "Project Connect," the following is hereby agreed between the District 
and the Association: 
Teaching of Project Connect courses will be strictly voluntary. 
The District and the Association will form a joint committee comprised of three members 
appointed by the Association and three members appointed by the Administration. The 
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task of the Committee includes, but is not limited to. (1) a study of distance learning 
arrangements made in other districts: (2) ascertaining the distance learning needs of 
Tonawanda students and how best to meet them: (3) determining the impact on the staff 
and how to meet staff concerns; and (4) presenting recommendations to the District and 
the Association for implementation. Although the Committee can make 
recommendations, it is understood that the District will not implement any changes in 
wages, hours or terms or conditions of employment without negotiating said changes 
with the Association. 
ARTICLE 29 
TERMINATION 
29.10 This Agreement shall continue in full force and effect as long as the Association 
represents a majority of the bargaining unit as determined by the Public Employment 
Relations Board. This representation entitles the Association to dues check-off. 
29.02 The expiration date of this agreement is June 30, 2012. 
MOA: MOA to be written that a joint Association-District Committee shall be formed to 
research and select an appropriate entry/exit system by July 1. 2008 that shall ensure the 
safety of personnel and security of the buildings. 
TONAWANDA CITY SCHOOL 
DISTRICT 
Superintendent 
TONAWANDA EDUCATION 
ASSOCIATION 
Association President 
Ratification Date: March 14, 2008 
Ratification Date: : March 17. 2008 
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APPENDIX A 
Base Salary Schedules 
Bachelor's Degree 
Step 
1 
2 
3 
4 
5 
2007-2008 
$ 31,165 
31,824 
32,824 
34,123 
36,103 
2008-2009 
$ 31,263 
31,922 
32,936 
34,235 
36,215 
2009-2010 
$ 31,552 
32,211 
33,225 
34,524 
36,504 
2010-2011 
$ 31,862 
32,521 
33,535 
34,834 
36,814 
2011-2012 
$ 32,072 
32,731 
33,745 
35,044 
37,024 
Master's Degree 
Step 
1 
2 
3 
4 
5 
2007-2008 
$ 34,040 
34,942 
36,542 
38,542 
40,682 
2008-2009 
$ 34,138 
35,040 
36,640 
38,640 
40,780 
2009-2010 
$ 34,399 
35,301 
36,901 
38,901 
41,041 
2010-2011 
$ 34,648 
35,550 
37,150 
39,150 
41,290 
2011-2012 
$ 34,838 
35,740 
37,340 
39,340 
41,480 
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APPENDIX B 
Interscholastic Athletic Compensation 
BOY'S 
SPORTS 
Football 
Basketball 
Wrestling 
Position 
head coach 
asst. coach 
head coach 
asst. coach 
head coach 
asst. coach 
Steps 
1 
2 
3 
1 
2 
-> j 
1 
2 
-> j 
1 
2 
1 
2 
3 
1 
2 
3 
2006-2007 
Rate 
$4,682 
$4,715 
$5,202 
$2,962 
$3,225 
$3,486 
$4,514 
$4,776 
$5,034 
$2,918 
$3,182 
$3,433 
$4,514 
$4,776 
$5,034 
$2,918 
$3,182 
$3,433 
2007-2008 
Rate 
$4,869 
$4,904 
$5,410 
$3,080 
$3,354 
$3,625 
$4,695 
$4,967 
$5,235 
$3,035 
$3,309 
$3,570 
$4,695 
$4,967 
$5,235 
$3,035 
$3,309 
$3,570 
2008-2009 
Rate 
$5,064 
$5,100 
$5,626 
$3,204 
$3,488 
$3,770 
$4,882 
$5,166 
$5,445 
$3,156 
$3,442 
$3,713 
$4,882 
$5,166 
$5,445 
$3,156 
$3,442 
$3,713 
2009-2010 
Rate 
$5,267 
2010-1011 
Rate 
$5,477 
2011-2012 
Rate 
$5,696 
$5,304 $5,516 | $5,737 
$5,852 $6,086 $6,329 
$3,332 $3,465 $3,604 
$3,628 $3,773 $3,924 
$3,921 $4,078 $4,241 
$5,078 $5,281 $5,492 
$5,372 $5,587 $5,811 
$5,663 | $5,889 $6,125 
$3,282 $3,414 $3,550 
$3,579 $3,722 $3,871 
$3,862 $4,016 $4,177 
$5,078 $5,281 $5,492 
$5,372 $5,587 $5,811 
$5,663 | $5,889 $6,125 
$3,282 $3,414 $3,550 
$3,579 $3,722 $3,871 
$3,862 $4,016 $4,177 
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BOY'S 
SPORTS 
Soccer 
Baseball 
Track 
Swimming 
Position 
head coach 
junior varsity 
head coach 
junior varsity 
& 
modified 
head coach 
asst. coach 
& 
junior varsity 
head coach 
Steps 
1 
2 
3 
1 
2 
3 
1 
2 
i j 
1 
2 
3 
1 
2 
1 
2 
1 
2 
3 
2006-2007 
Rate 
$2,872 
$3,131 
$3,411 
$1,966 
$2,225 
$2,473 
$2,872 
$3,131 
$3,411 
$1,966 
$2,225 
$2,473 
$2,872 
$3,131 
$3,411 
$1,966 
$2,225 
$2,473 
$4,514 
$4,776 
$5,034 
2007-2008 
Rate 
$2,987 
$3,256 
$3,547 
$2,045 
$2,314 
$2,572 
$2,987 
$3,256 
$3,547 
$2,045 
$2,314 
$2,572 
$2,987 
$3,256 
$3,547 
$2,045 
$2,314 
$2,572 
$4,695 
$4,967 
$5,235 
2008-2009 
Rate 
$3,106 
$3,386 
$3,689 
$2,126 
$2,407 
$2,675 
$3,106 
$3,386 
$3,689 
$2,126 
$2,407 
$2,675 
$3,106 
$3,386 
$3,689 
$2,126 
$2,407 
$2,675 
$4,882 
$5,166 
$5,445 
2009-2010 
Rate 
$3,231 
2010-1011 
Rate 
$3,360 
2011-2012 
Rate 
$3,494 
$3,522 $3,663 $3,809 
$3,837 $3,990 $4,150 
$2,211 $2,300 $2,392 
$2,503 $2,603 $2,707 
$2,782 | $2,893 $3,009 
$3,231 $3,360 | $3,494 
$3,522 $3,663 $3,809 
$3,837 $3,990 $4,150 
$2,211 $2,300 $2,392 
$2,503 $2,603 $2,707 
$2,782 $2,893 $3,009 
$3,231 $3,360 $3,494 
$3,522 $3,663 $3,809 
$3,837 $3,990 $4,150 
$2,211 $2,300 $2,392 
$2,503 $2,603 $2,707 
$2,782 $2,893 $3,009 
$5,078 $5,281 $5,492 
$5,372 $5,587 1 $5,811 
$5,663 $5,889 | $6,125 
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BOYS SPORTS 
Swimming (cont) 
Indoor Track 
Tennis 
Golf 
Bowling 
Cross Country 
Equipment 
Position 
junior varsity 
& 
modified 
head coach 
head coach 
head coach 
head coach 
head coach 
modified 
Manager 
S t e p 
1 
2 
3 
1 
2 
3 
1 
2 
3 
1 
2 
"> J 
1 
2 
3 
1 
2 
1 
2 
-> 
2006-2007 
Rate 
$2,918 
$3,182 
$3,433 
$2,389 
$2,651 
$2,913 
$2,389 
$2,651 
$2,913 
$2,389 
$2,651 
$2,913 
$2,389 
$2,651 
$2,913 
$2,389 
$2,651 
$2,913 
$1,789 
$1,985 
$2,181 
$1,766 
2007-2008 
Rate 
$3,035 
$3,309 
$3,570 
$2,485 
$2,757 
$3,030 
$2,485 
$2,757 
$3,030 
$2,485 
$2,757 
$3,030 
$2,485 
$2,757 
$3,030 
$2,485 
$2,757 
$3,030 
$1,860 
$2,064 
$2,269 
$1,837 
2008-2009 
Rate 
$3,156 
$3,442 
$3,713 
$2,584 
$2,867 
$3,151 
$2,584 
$2,867 
$3,151 
$2,584 
$2,867 
$3,151 
$2,584 
$2,867 
$3,151 
$2,584 
$2,867 
$3,151 
$1,935 
$2,147 
$2,359 
$1,910 
2009-2010 
Rate 
$3,282 
2010-2011 
Rate 
$3,414 
2011-2012 
Rate 
$3,550 
$3,579 [ $3,722 | $3,871 
$3,862 $4,016 $4,177 
$2,687 $2,795 $2,907 
$2,982 $3,101 $3,225 
$3,277 $3,408 $3,544 
$2,687 $2,795 $2,907 
$2,982 $3,101 $3,225 
$3,277 $3,408 $3,544 
$2,687 | $2,795 $2,907 
$2,982 $3,101 $3,225 
$3,277 $3,408 $3,544 
$2,687 $2,795 $2,907 
$2,982 $3,101 $3,225 
$3,277 $3,408 $3,544 
$2,687 $2,795 [ $2,907 
$2,982 $3,101 $3,225 
$3,277 $3,408 $3,544 
$2,012 $2,093 $2,176 
$2,233 $2,322 $2,415 
$2,454 $2,552 $2,654 
$1,987 $2,066 $2,149 
Events Supervisor $12,000 $12,480 $12,979 $13,498 $14,038 $14,600 
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APPENDIX B 
Interscholastic Athletic Compensation 
GIRL'S 
SPORTS 
Basketball 
Swimming 
Softball 
Position 
head coach 
junior varsity 
& 
modified 
head coach 
junior varsity 
head coach 
junior varsity 
& 
modified 
Steps 
1 
2 
3 
] 
2 
3 
1 
2 
3 
1 
2 
3 
1 
2 
3 
1 
2 
2006-2007 
Rate 
$4,614 
$4,776 
$5,034 
$2,918 
$3,182 
$3,433 
$2,872 
$3,131 
$3,411 
$1,966 
$2,225 
$2,473 
$2,872 
$3,131 
$3,411 
$1,966 
$2,225 
$2,473 
2007-2008 
Rate 
$4,799 
$4,967 
$5,235 
$3,035 
$3,309 
$3,570 
$2,987 
$3,256 
$3,547 
$2,045 
S2.314 
$2,572 
$2,987 
$3,256 
$3,547 
$2,045 
$2,314 
$2,572 
2008-2009 
Rate 
$4,991 
$5,166 
$5,445 
$3,156 
$3,442 
$3,713 
$3,106 
$3,386 
$3,689 
$2,126 
$2,407 
$2,675 
$3,106 
$3,386 
$3,689 
$2,126 
$2,407 
$2,675 
2009-2010 
Rate 
$5,190 
2010-10112011-2012 
Rate Rate 
$5,398 $5,614 
$5,372 $5,587 $5,811 
$5,663 $5,889 $6,125 
$3,282 $3,414 $3,550 
$3,579 $3,722 $3,871 
$3,862 $4,016 $4,177 
$3,231 | $3,360 $3,494 
$3,522 $3,663 $3,809 
$3,837 $3,990 $4,150 
$2,211 $2,300 $2,392 
$2,503 $2,603 $2,707 
$2,782 $2,893 $3,009 
$3,231 $3,360 $3,494 
$3,522 $3,663 $3,809 
$3,837 $3,990 $4,150 
$2,211 $2,300 $2,392 
$2,503 $2,603 j $2,707 
$2,782 $2,893 $3,009 
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GIRLS 1 
SPORTS 
Soccer 
Tennis 
Volleyball 
Cheerleading 
Position 
lead coach 
junior varsity 
head coach 
junior varsity 
head coach 
junior varsity 
varsity 
junior varsity 
Steps 
1 
2 
•*> 
1 
2 
3 
1 
2 
3 
1 
2 
3 
1 
2 
-> 
J 
1 
2 
Fall 
Winter 
Fall 
Winter 
2006-2007 
Rate 
$2,872 
$3,131 
$3,411 
$1,966 
$2,225 
$2,473 
$2,389 
$2,651 
$2,913 
$1,641 
$1,712 
$1,788 
$2,389 
$2,651 
$2,913 
$1,641 
$1,712 
$1,788 
$1,494 
$1,494 
$979 
$979 
2007-2008 
Rate 
$2,987 
$3,256 
$3,547 
$2,045 
$2,314 
$2,572 
$2,485 
$2,757 
$3,030 
$1,707 
$1,780 
$1,860 
$2,485 
$2,757 
$3,030 
$1,707 
$1,780 
$1,860 
$1,554 
$1,554 
$1,018 
$1,018 
2008-2009 
Rate 
$3,106 
$3,386 
$3,689 
$2,126 
$2,407 
$2,675 
$2,584 
$2,867 
$3,151 
$1,775 
$1,852 
$1,934 
$2,584 
$2,867 
$3,151 
$1,775 
$1,852 
$1,934 
$1,616 
$1,616 
$1,059 
$1,059 
2009-2010 
Rate 
$3,231 
2010-1011 
Rate 
$3,360 
2011-2012 
Rate 
$3,494 
$3,522 $3,663 $3,809 
$3,837 $3,990 $4,150 
$2,211 $2,300 $2,392 
$2,503 $2,603 $2,707 
$2,782 $2,893 $3,009 
$2,687 $2,795 $2,907 
$2,982 $3,101 $3,225 
$3,277 $3,408 $3,544 
$1,846 $1,920 $1,997 
$1,926 $2,003 $2,083 
$2,011 $2,092 $2,175 
$2,687 $2,795 1 $2,907 
i 
$2,982 $3,101 $3,225 
$3,277 $3,408 | $3,544 
$1,846 $1,920 $1,997 
$1,926 $2,003 $2,083 
$2,011 $2,092 $2,175 
$1,681 $1,748 $1,818 
$1,681 $1,748 $1,818 
$1,101 $1,145 $1,191 
$1,101 $1,145 $1,191 
52 
GIRL'S 
SPORTS 
Cheerleading 
(cont) 
Bowling 
Position 
modified 
head coach 
Steps 
Fall 
Winter 
1 
2 
3 
2006-2007 
Rate 
$760 
S760 
$2,389 
$2,651 
$2,913 
2007-2008 
Rate 
$790 
$790 
$2,485 
$2,757 
$3,030 
2008-2009 
Rate 
$822 
$822 
$2,584 
$2,867 
$3,151 
2009-2010 2010-1011 2011-2012 
Rate Rate Rate 
$855 $889 $925 
$855 $889 $925 
$2,687 $2,795 $2,907 
$2,982 $3,101 $3,225 
$3,277 $3,408 1 $3,544 
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APPENDIX C 
Extra-Curricular Activities 
HIGH SCHOOL 
Yearbook 
Musical Director 
Band Director 
Newspaper 
Class Advisors 
Student Council 
Spanish Club 
French Club 
Council FECC 
National Honor Society 
Ski Club 
Youth Court 
SADD 
Drama Club 
FBLA 
Mock Trial Advisor 
Sign Language Club 
Environmental Club 
AHIMSA Advisor 
2006-2007 
Rate 
$2,132 
$3,240 
$924 
$841 
$841 
$1,324 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
2007-2008 
Rate 
$2,217 
$3,370 
$961 
$875 
$875 
$1,377 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
2008-2009 
Rate 
$2,306 
$3,504 
$999 
$910 
$910 
$1,432 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
2009-2010 
Rate 
$2,398 
$3,645 
$1,039 
$946 
$946 
$1,489 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
2010-2011 
Rate 
$2,494 
$3,790 
$1,081 
$984 
$984 
$1,549 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
2011-2012 
Rate 
$2,594 
$3,942 
$1,124 
$1,023 
$1,023 
$1,611 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
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MIDDLE SCHOOL 
Memory Book 
Student Council 
NHS Jr. 
Spanish Club 
French Club 
Computer Club 
Newspaper Club 
Math Club 
Environmental Club 
Chess Club 
Service Club 
Nutrition Club 
Destination Imagination 
School Pride 
Musical Director 
Band Director 
Sign Language Club 
2006-2007 
Rate 
$774 
$774 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$554 
$3,240 
$924 
$554 
2007-2008 
Rate 
$805 
$805 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$576 
$3,370 
$961 
$576 
2008-2009 
Rate 
$837 
$837 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$599 
$3,504 
$999 
$599 
2009-2010 
Rate 
$871 
$871 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$623 
$3,645 
$1,039 
$623 
2010-2011 
Rate 
$905 
$905 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$648 
$3,790 
$1,081 
$648 
2011-2012 
Rate 
$942 
$942 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$674 
$3,942 
$1,124 
$674 
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ELEMENTARY 
Computer Club 
Chess Club 
Spanish Club 
Art Club 
Energy Inc. 
Announcers Club 
OTHER 
Faculty Supervision «hour*) 
Intramurals (per hour) 
2006-2007 
Rate 
$554 
$554 
$554 
$554 
$554 
$554 
2006-2007 
Rate 
$55 
$18 
2007-2008 
Rate 
$576 
$576 
$576 
$576 
$576 
$576 
2007-2008 
Rate 
$57 
$19 
2008-2009 
Rate 
$599 
$599 
$599 
$599 
$599 
$599 
2008-2009 
Rate 
$59 
$20 
2009-2010 
Rate 
$623 
$623 
$623 
$623 
$623 
$623 
2009-2010 
Rate 
$62 
$21 
2010-2011 
Rate 
$648 
$648 
$648 
$648 
$648 
$648 
2010-2011 
Rate 
$64 
$22 
2011-2012 
Rate 
$674 
$674 
$674 
$674 
$674 
$674 
2011-2012 
Rate 
$67 
$23 
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APPENDIX D 
SUMMER SCHOOL RATES OF PAY 
SUMMER 
Per Hour 
All Grade Levels 
2007-2008 
Rate 
$35.00 
2008-2009 
Rate 
$36.00 
2009-2010 
Rate 
$37.44 
2010-2011 
Rate 
$38.94 
2011-2012 
Rate 
$40.50 
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Appendix E 
LEAVE REQUEST APPLICATON 
Name: 
Number of Days 
Date(s) Requested: Number of Vi Days 
(am or pm) 
• Death in the Family: (circle one) spouse, child, stepchild, grandchild, father, mother, 
brother, sister, mother-in-law, father-in-law, 
brother-in-law, sister-in-law, grandparent 
• Funeral 
• Paternity Leave 
• Personal Obligation (No obligation to state reason for leave; 2 day notice minimum) 
• College Graduation (circle one) self, spouse, parent, son, daughter 
• Religious Holiday (30 days notice minimum) 
• Special Case not provided for in Article 6; considered when presented in writing. 
• Request for Unpaid Leave Day(s): (It is specifically understood that the above 
requested leave day(s) is(are) without pay at the request of the employee) 
• Annual Breast/Prostate Cancer Screening: up to 4 hours; non-chargeable leave 
(verification to be provided to the District) 
I hereby certify that this matter cannot be handled except during regular working 
hours. 
Signature - Employee Date Signed 
INSTRUCTIONS 
Respecting the above stated reasons, no additional explanations are required to 
establish entitlement, except as specifically indicated above. Check the applicable 
reason and, if required, furnish the additional information requested. 
REVIEWED BY ADMINISTRATOR 
Signature - Administrator Date Signed 
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